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Replaces Policy Dated: September 1995

PURPOSE: The purpose of this policy is to minimize incidents of exposure to blood and other potentially
infectious materials (“OPIM”") and to help ensure appropriate initial treatment and follow-up when such

exposures occur. This policy is also intended to ensure that employees and volunteers who may

reasonably be expected to come into contact with blood or other potentially infectious material
(*OPIM") while in the course and scope of employment with the County receive appropriate blood-borne
pathogens safety training and receive the Hepatitis B vaccination series if desired.

STATEMENT OF POLICY: Pinal County is committed to adequately protect its employees
from the risk of transmission of communicable diseases. Therefore, employees who
may reasonably be expected to come into contact with blood or other potentially infectious
material (“OPIM”) while in the course and scope of employment with the County will be required to
participate in the Blood-borne Pathogen Exposure Control Plan (“ECP”) by which they
1) are offered hepatitis B vaccine, 2) receive annual training as outlined in the ECP, and
3) are offered post exposure medical care and counseling.

APPLICATION: This policy applies to employees and volunteers who may reasonably be expected to
come into contact with blood or other potentially infectious material (“OPIM”) while in the course
and scope of employment with the County.

DEFINITIONS:

Blood-borne Pathogens: Pathogenic microorganisms that are present in human blood and can cause
disease in humans: These pathogens include, but are not limited to 1) Hepatitis
B virus (HBV), 2) Hepatitis C virus (HCV), 3) Human immunodeficiency virus
(HIV) and 4) Other potentially infectious blood borne agents.

Blood: Human blood, human blood components, and products made from human
blood

Occupational Exposure: Bodily contact with blood or other potentially infectious materials while in the
course and scope of employment

Other Potentially

Infectious Materials: Includes, but is not limited to 1) human bodily fluids, 2) semen, 3) vaginal
secretions, 4) cerebrospinal fluid, 5) synovial fluid, 6) pleural fluid, 7) amniotic
fluid, 8) any mix of body fluids where it is impossible to differentiate between
fluids and 9) any unfixed human tissue or organ.

Roles and Responsibilities: Risk Management has overall responsibility for the development
and implementation of the ECP for Pinal County and other duties more specifically described in
the ECP.



Departmental Directors have overall responsibility for providing the necessary support to
adequately protect employees from occupational exposures to BBP and other responsibilities

more fully described in the ECP including compliance with OSHA Standards. Departments are
responsible for developing, maintaining, and implementing site-specific and/or discipline-specific
procedures and for providing appropriate training for employees.
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Supervisors have overall responsibility for ensuring that employees that have experienced a
potential BBP exposure follow the post-exposure procedures and other procedures more fully
described in the ECP and completion of appropriate documents and timely submission of such
documents to Risk Management.

Human Resources has the overall responsibility for maintaining medical and training records for
employees who may be at risk for occupational exposure to BBP and other duties more fully
described in the ECP.

Employees whose job duties may put them at reasonable risk for occupational exposure to blood
or OPIM have the overall responsibility to comply with the procedures and work practices
described in the ECP and departmental directives.

PROCEDURES:

Exposure Control Plan: Pinal County has a written Exposure Control Plan (‘ECP”) that describes
training, prevention, and follow-up and treatment procedures for BBP exposures. The ECP includes
controls and procedures to minimize the risks of infection including 1) standard precautions, 2)
engineering controls, 3) work practices, 4) personal protective equipment, 5) waste regulation, 6) laundry
procedures, and 7) labels and signs. Affected departments are responsible for site-specific and
discipline-specific controls and procedures. This plan is updated annually by Risk Management in
cooperation with other departments and safety workgroups.

Information and Training: Risk Management shall post the ECP on the Pinal County Intranet. Training
in accordance with the ECP shall be provided for employees and volunteers who may have occupational
BBP exposure. Affected departments are responsible for the site-specific training and up-to-date
employee and volunteer records.

Hepatitis B Vaccination: The hepatitis B vaccination series is available to all employees and volunteers
identified in the ECP to have occupational exposure to BBP. New employees or volunteers that cannot
produce proof of immunity to Hepatitis B must within 30 days of employment or commencement of
volunteer duties either arrange for receipt of the vaccination series through Human Resources or sign a
declination statement. Human Resources will maintain records of immunity and declination statements in
personnel or volunteer medical files. If at a later date, an employee or volunteer that previously declined
the vaccination series decides to be vaccinated for Hepatitis B, vaccination arrangements will be
coordinated through Human Resources.

Blood-borne Pathogen Exposure Incidents: Any exposures to BBP or OPIM must be reported to a
supervisor immediately. The supervisor is responsible for reporting the incident to Risk Management and
forwarding the appropriate forms. Individual Departments are responsible for ensuring compliance with
procedures described in the ECP.

Record Keeping: Individual Departments are responsible for maintaining department-specific training
records. The training records will include the dates and contents of the training sessions, and attendance
sheets that also include job titles. Human Resources shall maintain medical records on employees and
volunteers that are reasonably expected to have occupational exposures to blood or OPIM.

Key References:



OSHA 29 CFR 1910.1030 - Blood-borne Pathogen Standard

MMWR Recommendations and Reports, Volume 54, Number RR-9 Updated U.S. Public Health Service
Guidelines for the Management of Occupational Exposures to HIV and Recommendations for Post
exposure Prophylaxis, http://www.cdc.gov/mmwr/PDF/rr/rr5409.pdf
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MMWR Recommendations and Reports, Volume 50, Number RR-11, Updated U.S. Public Health Service
Guidelines for the Management of Occupational Exposures to HBV, HCV, and HIV and
Recommendations for Post exposure Prophylaxis, http://www.cdc.gov/mmwr/PDF/rr/rr5011.pdf







